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OUR MISSIONOUR MISSION
Schumacher Companies creates landscape environments aimed at bringing delight 
to those who design, enter, and view them. We are an engaging team of caring and 
proud professionals with a common goal: 

Providing the absolute best in landscape construction, maintenance, 
irrigation, and masonry work.

We use our hundreds of years of combined experience, working closely with 
architects, developers, contractors, property managers, and homeowners alike to 
create environments that are both aesthetically captivating and practical. 
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A TRADITIONA TRADITION
Members of the Schumacher family have been working the soil for generations. It 
began with a grandfather’s family farm in Lexington and moved on to a landscaping 
business started by John Schumacher in 1965. This  firm grew to become one of the 
largest landscape companies in New England. This tradition is now being continued 
by his son, Dave Schumacher, the company’s current owner and president.

What connects the Schumacher Companies to the Schumacher tradition is the 
pride we feel in creating works of lasting value, in achieving results that surpass 
expectations, and in honoring the visions that inspired them. 

Ours is a dedication to quality that recalls an earlier era when working with the land 
was a skill acquired through years of hard work and apprenticeship. This is why the 
employees of this company are landscape artisans and we are excited to open our 
business to the next generation of artisans through our internship program. 
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A COLLABORATIVE A COLLABORATIVE 
INTERNSHIPINTERNSHIP

We’ve created a collaborative work environment that welcomes the influx of new horticultural 
knowledge. Finding those new ideas in an industry that is mature and slow to evolve, however, can be 
difficult. As a result, we created our internship program to be just one way that we challenge our team 
- labor, management, and interns- to grow and evolve. 

It is, in fact, the very nature of our experiential environment that allows our internship program 
to be more than just a summer spent doing manual labor. Our program is founded on our holistic 
approach to educating our interns in every aspect of the landscaping industry, from the field to the 
office. Participants leave our program with the skills and knowledge necessary to progress from 
merely exploring the industry to entering it as a fully qualified participant. 

This same dynamic environment can also be challenging. Please keep in mind that, although our 
internship program has a syllabus, there is none for a landscape professional. Conditions and events 
are in constant flux, and so daily tasks and demands are difficult to predict. Since interns experience 
these challenges alongside our team, our most successful interns, like our landscape artisans, are self-
motivated individuals who can think quickly on their feet. 
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GOALS & VALUES
Introduce young people to the landscaping industry
Landscaping companies are often too small to be able to establish an internship program. Additionally, the connection 
between the universities developing best horticultural practices and the businesses that need to use them have become 
disconnected. As a result, it is hard for students to find their way into the industry. Our internship was established to 
bridge this gap and gives students comprehensive training to become the next generation of landscapers.

1.
Expose interns to a work-life foundation in a professional environment 
We want to impart to interns a realistic perspective of the demands of a full-time landscaping career while still offering the 
guidance and room for growth of an internship. Additionally, interns should learn not only how to fulfill their obligations, 
but also how to balance their personal lives in our demanding industry. 

2.
Create a collaborative and experiential environment for both interns and employees
Innovation cannot occur in a vacuum. We welcome the new ideas of our interns, whose feedback and projects help 
integrate new perspectives into our company. Our internship is a mutually beneficial opportunity for growth not only for 
our interns but also for our company. 

3.
Employ self-reflection and discovery to understand one’s strengths and weaknesses
Our collaborative and experiential program, which asks interns to work hand-in-hand with labor and staff, enables them 
to identify their strengths and weaknesses in a supportive and safe environment. 4.
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Interns will begin with garden 
training at Wequassett Resort 
and Golf Club, a Forbes Five Star 
resort, for which we manage the 
landscaping. Tasks will include 
weeding, watering, planting, 
raking, dead-heading, and 
pruning.

Topics Covered
• Horticultural practices and 

gardening skills
• Basics of irrigation systems
• Plant identification
• Managing a client’s schedule
• Basic lawn care
• Fertilizing and IPM basics

In-Field Positions
Gardeners - perform regular 
maintenance of gardens

Mow crew - mow and edge lawns, 
blow driveways 

Enhancement crew - completes 
large one-time projects like 
seasonal cleanups or plantings

Field Manager - oversees the 
gardening of a large property and 
has a crew to help

Weeks 1-3
Horticulture

Weeks 4-6
Management
& Production

Interns will move on to shadow 
employees in management. 
Tasks include walking properties 
with account managers, 
communicating with field crews, 
interacting with clients, creating 
and executing enhancement 
projects, garden design, and 
develop intern project.

Topics Covered
• Management and leadership 

skills
• Effective communication
• Landscape budgeting basics
• Garden design basics

Management Positions
Production Manager - schedules 
all crews,  dispenses appropriate 
materials and equipment to crews

Account Manager - manages a 
portfolio of properties by acting 
as the point-of-contact for clients 
and crews

Maintenance Division Manager 
- oversees the account managers, 
creates contracts, approves 
schedules

Weeks 7-9
Concentration

After identifying an area 
of interest, whether it be in 
horticulture, management, or 
production, interns will work 
closely with staff to further their 
knowledge and skill base in 
that area. Also during this time, 
interns will work on refining and 
executing their intern projects. 

Week 10
Completion

Finally, the interns will present 
their intern projects. There 
will also be an opportunity for 
interns to provide their feedback 
on the program in an exit 
interview.

CURRICULUM
Our curriculum is designed to be 
inclusive and comprehensive. The initial 
six weeks are structured into two equal 
three-week terms, Horticulture and 
Management & Production, that give 
ample time for interns to explore both 
field and supervisory roles. Following 
that introductory period, interns are 
asked to identify the areas they wish 
to concentrate on and the next three-
week period, Concentration, is spent 
in an intense exploration of that area of 
study. Throughout these first six weeks, 
interns will also identify and work on 
an intern project in coordination with 
their intern supervisors. In the tenth and 
final week of our program, Completion, 
interns present their projects and provide 
feedback for the company based on their 
experiences. 
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About Cape Cod
Getting the Most out of Your Time on Cape Cod

Cape Cod National 
Seashore
Encompasses nearly 40 miles of 
beaches as well as the Highlands 
Center for the Arts, a 1,950-acre 
historic district of dune shacks and 
dune environment, and the glacial 
erratic known as Doane Roak.

Heritage Museum & 
Gardens
This public garden possesses over 
1,000 varieties of daylilies, hostas, 
and rhododendrons as well as three 
galleries of American autos, folk art, 
and a ca. 1919 carousel.

Cape Cod Rail Trail
This bike trail traverses over 25 miles 
of  Cape Cod. With trail-heads in 
Wellfleet and South Dennis, the route 
contains many side trails including 
Coast Guard Beach in the National 
Seashore. 

Provincetown
Located at the very tip of Cape Cod, 
Provincetown is a rich cultural 
town of renowned restaurants and 
art centers including the Fine Arts 
Work Center and the Provincetown 
Art Association and Museum, 
a nationally recognized cultural 
institution. 

Nantucket & 
Martha’s Vineyard
Day and weekend trips to the historic 
whaling and resort islands are easily 
arranged by the ferries that run from 
Falmouth and Hyannis.

Boston
Boston is only 70 miles away and can 
be reached by car, ferry (departs from 
Provincetown), bus, or train (departs 
from Buzzards Bay, Bourne). 

LOGISTICS & HOUSING
Housing
Interns are housed in a three bed/two bath house 
adjoining our Dennisport office. Rent is $100/wk which 
includes all utilities (AC/heat/water/WiFi). The house 
also contains a washer & dryer and a mattress for 
each intern. Interns will be responsible for their own 
meals. The house also has a kitchen with all required 
appliances (refrigerator, oven, stove, sink).

Uniforms
All interns are provided with three short sleeve and 
two long sleeve company shirts along with a company 
sweatshirt. Additionally, the interns will be given a pair 
of pruners with a scabbard, hand saw, and personal 
protection equipment. Please bring outdoor work pants 
(no shorts are allowed) and work boots. 

Transportation
Schumacher provides transportation for interns for 
all work obligations. It is recommended that interns 
bring a bike or a personal car for the summer. Public 
transportation on Cape Cod is limited and there is 
much on Cape Cod to explore and enjoy. 

Compensation
This internship is paid on an hourly basis.

11 12



B E AU T YB E AU T Y
Incorporating color, texture, Incorporating color, texture, 
and detail, Schumacher aims to and detail, Schumacher aims to 
design and install spaces that design and install spaces that 
inspire joy to those who enter inspire joy to those who enter 
them.them.

ENVIRONMENTAL 
SUSTAINABILITY
At Schumacher, we acknowledge 
the importance of using 
horticultural practices that are not 
only aesthetic, but also ecologically 
conscious. Many of our properties 
are adjacent to conservation 
lands and we make it a priority to 
maintain those ecosystems. 
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G R AC E
In every landscape there 
needs to be a balance between 
ecological purpose and aesthetic 
style. By remaining open to the 
best horticultural practices, 
Schumacher maintains this 
balance to achieve landscapes 
that flow gracefully between 
conservation zones and managed 
gardens.

CRAFTSMANSHIP
Beyond gardeners or managers, 
the employees of Schumacher 
Companies consider themselves 
craftsmen because of their 
attention to detail and sense of 
ownership of their work. We 
encourage all members of the 
Schumacher team to take pride in 
their jobs and treat every property 
as their own. 
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For more information on this internship opportunity or if 
you would like to apply, please contact 
Maintenance Manager Molly Hutt, at:

mhutt@dschumacher.com

You can also visit our website:
www.dschumacher.com

Or find us on Facebook and Instagram

Corporate Offices:
392 Pleasant Street
West Bridgewater, MA 02379

Cape Cod Office:
143 Upper County Road
Dennisport, MA 02639

(508) 427-7707
www.dschumacher.com
info@dschumacher.com
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